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WELCOME 

Welcome to our first Safeguarding Matters E-newsletter in which we share 

with you information and advice about topical and emerging safeguarding 

issues. 
 

We hope you find the news and updates helpful, but do also take the time to 

look at our website (https://www.portsmouth.anglican.org/safeguarding/ ).  This 

provides lots of help and resources to support you in your safeguarding role, 

and we regularly update and refresh the content to ensure you have access 

to the latest information.     
 

Feedback from parishes shows that our decision to outsource the 

administration of our criminal records checks to Thirtyone:eight last year has 

been a positive one overall.  The e-bulk system is a much faster processing 

service, and churches now have more available  access to information 

about the status and results of their DBS applications.  However, eligibility 

rules around DBS checks have caused some concerns, particularly in 

regard to role holders who work with adults, so we are pleased to provide 

some guidance on page 6 to assist you with this. 
 

We are also delighted to introduce an on-line tool called Parish 

Safeguarding Dashboards to help you keep track of safeguarding in your 

church. In the past few years safeguarding in the Church of England has 

undergone a programme of significant change, and many of our churches 

have faced challenges in developing and progressing their safeguarding 

practice.  In responding to your need for additional resources to help you to 

improve your safeguarding provision, we are confident that this tool will 

make life simpler for Parish Safeguarding Officers.  We are seeking 

volunteers to be part of this roll-out programme, so please get in touch! 
 

Our churches play a vital role in the lives of many children, young people 

and adults, and we thank you for your continued commitment to creating 

safer places for all.  We welcome your views and ideas about the issues that 

matter to you so do contact us, we’d love to hear what you think. 

 

The Diocesan Safeguarding Team  

https://www.portsmouth.anglican.org/safeguarding/
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We have updated our training policy 

and pathways to reflect the recently 

revised CofE Safeguarding Training 

and Development Practice Guidance.  

Both documents can now be found on 

the training page of our website.  Key 

changes include: 

 Foundation training is now 

available as a face-to-face 

combined module.   We 

encourage individuals to 

complete this module on-line, 

however, we can also deliver it in 

parishes if required.  Details 

about hosting the Foundation 

training module can be found on 

our website.  

 The addition of a face-to-face 

Basic Awareness module, which 

is specifically aimed at members 

of PCCs who sponsor and 

approve children and/or adult 

work.  

 Core modules are refreshed at 

the highest previous level every 

three years to keep knowledge 

and skills up to date. 

 There is no longer a requirement 

to refresh specialist training 

modules.  

Details of all training modules are 

available on the website.  The core 

modules are arranged over three 

levels of learning to meet the needs of 

TRAINING UPDATE 

TRAINING AND DEVELOPMENT 
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different role holders, starting at basic 

awareness and moving up to 

Leadership level.  Training dates for 

core and specialist modules are 

regularly updated so please don’t 

worry if a course is fully booked!  

Additional dates will be added to the 

programme as spaces fill up, so do 

keep checking the website for details.   

 

Training Bookings  

All safeguarding training is now 

accessed and/or booked through our 

website using Eventbrite.   

We are currently receiving a large 

number of requests to book 

individuals onto training courses.  

Unfortunately, we are unable to assist 

with this, so please do not ask a 

member of the safeguarding team to 

do this for you.   

Those without access to a computer 

should contact their Parish 

Safeguarding Officer for help with 

reserving a training place. 

 

 

 

 

 

TRAINING UPDATE 

             Riverside Centre 

The Quay 

Newport, Isle of Wight 

PO30 2QR  

We are now using the Riverside 

Centre as a location for a number of 

our training courses on the Isle of 

Wight.  If you attend this venue by car, 

free parking is available on site, 

however do be aware that all users of 

the car park must enter their 

registration number on the i-pad 

located in the reception, as failure to 

do so will result in a fine being issued. 

Training Records 

We are in the process of developing a 

more effective way of recording 

training information centrally. However 

parishes should continue to identify 

training requirements and record 

course attendance to ensure refresher 

training cycles are readily identified. 
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DBS eligibility is 

governed by 

legislation and 

government 

guidance, and 

decisions on 

whether to 

undertake a DBS 

check are for the 

relevant church to make, based on what 

the law allows.  

Our e-bulk provider, Thirtyone:eight has 

considerable expertise and experience 

in processing checks for churches and 

provides a range of support and 

resources on their website about church 

roles and eligibility.  However, some 

uncertainty still exists around the vetting 

of lay workers who undertake ministry 

services and support with adults both in 

and outside of the church, so we hope 

you find the following guidance useful 

when appointing individuals into these 

important roles.   

In brief, DBS eligibility is determined by 

the nature and responsibilities of each 

individual role, and therefore creating a 

role description is a crucial first step in 

identifying what tasks and activities will 

be undertaken. 

Regulated activity focusses on work 

which involves close and unsupervised 

contact with vulnerable groups.  Church 

officers who visit housebound people 

and are asked to do shopping, or pay a 

bill, on their behalf, or to take an adult to 

and from a 

health  

appointment on 

behalf of the 

church are in 

regulated 

activity, as are 

leaders who 

supervise them, 

which means these role holders will 

require an enhanced DBS check with 

barring information.   

Church ministry is undertaken in a 

variety of ways and situations, and 

individuals who provide pastoral and 

spiritual care and support to 

vulnerable adults, but do not 

undertake a regulated activity may still 

be eligible for an enhanced DBS 

check without barring information.  

The scope of activities and 

responsibilities which meet this 

criteria includes training, teaching, 

instruction, assistance, advice, 

guidance, care and supervision, and it 

is important to include these in the 

role description. 

Consider where church workers will 

DBS & SAFER RECRUITMENT 

DBS AND ELIGIBILITY 
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DBS & SAFER RECRUITMENT 

be ministering. Care homes, like 

schools, are subject to safeguarding 

measures, and DBS checks form part of 

this. Equally, those who minister to 

vulnerable adults in their own home are 

eligible for an enhanced DBS check.  

To be eligible to request an enhanced 

DBS check without barring information, 

the role must also meet the frequency 

test, i.e. once a week or more often, or 

on 4 or more days in a 30-day period, or 

overnight (between the hours of 2 am 

and 6 am). In this regard, we 

recommend that churches consider a 

rota system, as this would meet both 

the eligibility criteria as well as catering 

for individual commitments.   

Finally, criminal record checks 

complement, but are not a substitute 

for, safer recruitment. Therefore, 

whether or not a role is eligible for a 

DBS check, churches should always 

assess a prospective church worker’s 

suitability for ministry through an 

application form, verification of identity, 

an interview and obtaining references.   

Following appointment, role holders 

should also be given a code of 

conduct containing clear standards for 

the practice of ministry, and told what 

safeguarding training they are 

required to complete for their role.   

Home Checks 

Please do not use the DBS Update 

Service to check homebased 

positions, as this service only checks 

information relating to the applicant 

rather than all individuals connected 

with their home address.   

Lay Leaders who use their own 

homes for activities which include 

children under the age of 18, where 

their parents are not present, are also 

subject to safeguarding policy and 

practice guidance, including a risk 

assessment and a DBS application 

renewed every five years by a new 

disclosure.   
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DBS & ELIGIBILITY 

 

 

 

If you have been, or are likely to 

be, visited by the Lilliputters Guild, 

a church bell ringing group which 

falls under the Winchester and 

Portsmouth Diocesan Guild of 

Bellringers, please contact the 

Safeguarding team on 

07544566850, or Tel: 023 92 

899677 
 

STOP PRESS! 

Thirtyone:eight will be visiting the 

Diocese again in May to deliver 

online DBS training to Lead and 

Additional Recruiters.  More  

details will be available shortly on 

our website. They only deliver one 

training session a year so 

recruiters who are unsure about 

the on-line  process are 

encouraged to book. 
 

IMPORTANT REMINDERS 

Lead Recruiters should check that 

volunteers are not accidentally 

categorised as paid posts when 

they process their DBS application 

on-line, as the parish will be 

charged.  Unfortunately the DBS 

do not offer refunds for these 

errors. 
 

DBS checks for clergy and 

Readers are completed by the 

Diocesan Office and not in 

individual parishes.   

Visiting Clergy 

There is a responsibility on all incumbents to 

ensure that those ministers and preachers 

officiating in their parish are legally entitled to 

practice and are in good standing. Therefore, 

when inviting another minister into the parish 

to preach, lead a service etc., you should 

contact the Bishop's Office  for assurance that 

s/he  is safe to minister.   

In circumstances where this is not practicable, 

a duty still remains to follow safeguarding 

processes and protocols for those who 

undertake occasional ministry as a visitor.  For 

further information or guidance about this 

please contact ;  

richard.wyld@portsmouth.anglican.org  

or  

rachel.houlberg@portsmouth.anglican.org  

IN BRIEF 

mailto:richard.wyld@portsmouth.anglican.org
mailto:rachel.houlberg@portsmouth.anglican.org
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We are pleased to 

highlight here a new 

resource that is available 

to support Parish 

Safeguarding Officer’s  

in their  safeguarding 

role. 
 

Safeguarding 

Dashboards is a simple 

to use, online tool to 

help churches keep 

track of their 

safeguarding practices, 

as well as make the administration of 

it easier to manage.   
 

The dashboard has been designed to 

display on either a mobile phone, 

tablet or computer, a clear and 

simpler status of compliance.  Each 

safeguarding topic has its own action 

page.  Green lights 

bring reassurance that 

all is well; amber 

means action is needed 

and red requires urgent 

attention.   
 

You can see the 

advantages of this tool 

for yourself , and learn 

more about how 

Safeguarding 

Dashboards work in the 

short video below.     
 

If you are interested in being involved 

in a pilot group to learn more about 

the dashboard before it is rolled out 

across the diocese, please contact 

the Diocesan Safeguarding team  to 

request an invitation to sign-up.   

SAFEGUARDING PARISH DASHBOARD 

vimeo.com/315725141
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POLICY UPDATES 

As indicated on Page 4, we have 

recently revised the Diocesan Training 

Policy and Pathways, which sets out 

the requirements for all church officers 

in regard to their attendance at 

safeguarding training.   

Please remember to check what 

training you need to complete before 

booking onto a course. 

 

Our Whistle Blowing Policy is now 

available.   

Whistleblowing is a way for a worker 

to report wrongdoing in the public 

interest. Forms of wrongdoing include 

criminal offences, miscarriages of 

justice or where someone’s health and 

safety is in danger, and the policy 

provides guidance to those wishing to 

raise a concern about what to do and 

who to contact. 

 

The Diocese also has a Complaints 

Policy and Procedure in place to 

respond to  those wishing to complain or 

comment about a person, policy and/or 

procedure of the Diocese.   

 Both of these policies can be found 

here 

SAFER ENVIRONMENT & ACTIVITIES GUIDANCE 
 

The companion to the Parish Safeguarding Handbook, Safer Environments and 

Activities, has now been published by the national church and is available in the 

Toolkit Section of our website. This guidance provides practical advice for  

parishes to help them to run their day-to-day activities as safely as possible, so 

do share this widely  with anyone who is involved in activities for children and/or 

adults in the church.  You can also find a template Code of Safer Working  

Practice on our website which sets out the standards expected of all church 

officers working with children, young people and adults.  

https://www.portsmouth.anglican.org/safeguarding/policy%20&%20guidance/
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SPOTLIGHT 

In 2007, the House of  

Bishops commissioned 

a large scale review of 

child protection cases 

to identify individuals 

within the church 

community who 

presented a risk to 

children.  This  became 

known as the Past Case Review 

(PCR) 2007-2009 
  

In 2018, an independent assessment  

report about the adequacy of the Past 

Case Review was published and 

submitted to the Independent Inquiry 

on Child Sexual Abuse (IICSA).  This 

report highlighted some shortcomings 

in its implementation, and made 

recommendations that all dioceses 

carry out a further review to identify 

cases of concern and evaluate their 

safeguarding responses.   
 

The scope of PCR (2) is greater, and  

includes incidents and/or allegations 

of abuse of adults.  In addition, and 

because survivor engagement was 

identified to be lacking in the original 

PCR, this review also considers what 

sources of support have been offered 

to known victims and survivors.   
 

The Diocese of Portsmouth, in its  

commitment to PCR (2), has decided 

to go beyond the remit of the Church 

of England’s requirements, and 

identify all files relating to church  

officers, deceased and living, and 

those of any organisation 

that has or had  

operational links with the 

Diocese or a parish.    

All parishes must 

contribute to this 

process, and provide 

details of any files held 

locally in the parish 

which fall into the scope of the review, 

outlined in Bishop Christopher's letter 

of the 26th November 2019 sent to all 

Incumbents.  Files and other materials 

deposited in Record Offices will be 

checked separately and the diocese 

will make arrangements for this.  

 

Thank you to all those who have  

responded to us so far.  For those of 

you who have yet to embark on this 

work, this information must be returned 

to the Diocesan Safeguarding Advisers 

by the end of March 2020.  If you have 

any questions about PCR (2), or need 

any advice please e-mail 

ian.berry@portsmouth.anglican.org 
 

For more information about PCR (2) 

visit the Church of England website 

here 
 

Dioceses have until the end of 2020 to 

complete the review, and the final  

report will be published in 2021. 

PAST CASE REVIEW (2) 

mailto:ian.berry@portsmouth.anglican.org
https://www.churchofengland.org/safeguarding/promoting-safer-church/reviews-and-reports/past-cases-review-2
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For more information about Safeguarding in the Diocese of Portsmouth 

Please click the picture below 

See more from around the Diocese of Portsmouth by clicking below 

               Diocesan Safeguarding Team 

 Ian Berry, Diocesan Safeguarding Adviser, Casework 

Mob: 07544566850 

ian.berry@portsmouth.anglican.org  

Mary Daisy, Diocesan Safeguarding Adviser, Policy & Training  

Tel: 023 9289 9677  

mary.daisy@portsmouth.anglican.org 

Jill Kingston, Diocesan Safeguarding Trainer 

Tel: 023 92899 9677 

Jill.kingston@portsmouth.anglican.org 

Theresa Winship, Safeguarding Co-ordinator 

Tel: 023 9289 9665 

theresa.winship@portsmouth.anglican.org 

https://twitter.com/CofEPortsmouth
https://www.facebook.com/CofEPortsmouth/
https://www.portsmouth.anglican.org/safeguarding/
mailto:ian.berry@portsmouth.anglican.org
mailto:mary.daisy@portsmouth.anglican.org
mailto:jill.kingston@portsmouth.anglican.org
mailto:theresa.winship@portsmouth.anglican.org

